Annual Quality Assurance Report of BETHESDA WOMEN TEACHERS TRAINING COLLEGE

YEARLY STATUSREPORT - 2022-2023

Part A

Data of the Institution

1.Name of the Institution Bet hesda Wonen Teachers Trai ni ng
Col | ege
e Name of the Head of the institution Dr. Abha Tirkey
e Designation Princi pal
e Doestheinstitution function fromitsown | Yes
campus?
¢ Alternate phone No. 7488595119
e Mobile No: 9931504749
e Registered e-mail ID (Principal) bwtt col | ege@nai | . com
e Alternate Email ID i nfo@w tcranchi.in
e Address GEL CHURCH COVPOUND
e City/Town RANCHI
o State/lUT JHARKHAND
e Pin Code 834001

2.Institutional status

e Teacher Education/ Special Teacher Education
Education/Physical Education:

e Type of Institution wonen

e L ocation Ur ban
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Annual Quality Assurance Report of BETHESDA WOMEN TEACHERS TRAINING COLLEGE

Financia Status

Sel f-financi ng

e Name of the Affiliating University Ranchi University

e Name of the IQAC Co-ordinator/Director | Dr. Rakesh Kr. Ekka
e Phone No. 9431771452

e Alternate phone No.(IQAC) 9431771452

e Mobile (IQAC) 9431771452

IQAC e-mail address

bwtt col | ege@nai | . com

e Alternate e-mail address (IQAC)

info@wttcranchi.in

3.Website address

http://bwttcranchi.in

e Web-link of the AQAR: (Previous
Academic Year)

http://ww. bwttcranchi.in/2022 aq
ar_report. pdf

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

http://ww. bwttcranchi.in/acdcal 2
02123. pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B+ 2. 67 2017 09/ 06/ 2017 |08/ 06/ 2022

6.Date of Establishment of IQAC

18/ 03/ 2017

7.Providethelist of funds by Central/ State Gover nment-UGC/I CSSR/
IUCTE/CSIR/DST/DBT/CPE of UGC/PMMMNMTT etc.

Institution/ Depart | Scheme Funding agency | Year of award Amount
ment/Faculty with duration
Ni | Ni | Ni | Ni | Ni |
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File
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Annual Quality Assurance Report of BETHESDA WOMEN TEACHERS TRAINING COLLEGE

IQAC

9.No. of IQAC meetings held during the year 1
e \Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?
e (Please upload, minutes of meetings and View File
action taken report)
10.Whether IQAC received funding fromany | No

of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

1. | MPLEMENTATI ON OF ONLI NE TEACHI NG LEARNI NG METHCDS 2. Tinme to

time counselling goes on by the faculty nmenber for

needy student 3.

Regul ar gui dance and counsel | ing of students 4. QUALITY CHECKS ON
DI FFERENT ACTI VI TIES OF THE | NSTI TUTI ON 5. PROFESSI ONAL DEVELOPNMENT
THROUGH NATI ONAL AND | NTERNATI ONAL Sem nars and wor kshops.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year (web link may

be provided).
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ETHESDA WOMEN TEACHERS TRAINING COLLEGE

Plan of Action

Achievements/Outcomes

1. Many of teaching staffs have
participated in sem nar or

wor kshop at national | evel

Use the skill for the
devel opnent of student

2. Faculty nenbers started to
use projectors and ICT
equi prents for lecture delivery

Use the skill for the
devel opnent of student

3. faculty nmenbers awarded Ph.
D. Degree Dr. Sheela A M nz,
Dr. Rakesh K

Use the skill for the
devel opnent of student

4. Students participation in
sports activities at
state/national level is stil
| ess. Only one student is
participating in rifle shooting
and she got nedals & prize in
this field

Use the skill for the
devel opnent of student

5. Different Type of Sem nar,
qui z on coll ege

Use the skill for the
devel opnent of student

13.Whether the AQAR was placed before No
statutory body?
e Name of the statutory body
Name of the statutory body Date of meeting(s)
Ni | Ni |
14.Whether institutional data submitted to AISHE

Y ear

Date of Submission

2023

01/ 03/ 2024

15.Multidisciplinary / interdisciplinary

1. B. ED. Course

2. MEd. Course

16.Academic bank of credits (ABC):
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NO

17.SKill development:

1.skills in teaching training
2. Skills of Sports

3. Skills of Language

4. Skills of Conputer

5. Skills of Performng Arts

6. Skills of Fine Arts

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

I ncorporating the IKS into higher education through |Indian
| anguages pronotes a feeling of prideful ness and cultural essence
anong students.

In future IKSis going to introduce in institution Wth such

i nclusion in mainstream education, these courses would inspire while
restoring the | egacy of our know edge systens. Exposure to both
tradi tional and nodern ideas can help pupils better understand their
cul tural ethos, broaden their intellectual horizons, and boost their
sel f-assurance

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

Institution focus on Qutcone Based Education is education in which
an enphasis is placed on a clearly articul ated i dea of what students
are expected to know and be able to do, that is, what skills and
know edge they need to have, when they | eave the school system

| nproved student |earning outcones: The focus on outcones hel ps
students to see the rel evance of what they are learning and to

devel op the skills and know edge they need to be successful in their
future careers.

? Increased accountability:

? Better alignment with workforce needs:

? More effective assessnent:
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? Personal i zed | earning:

20.Distance education/online education:

The different departnent allows the online course for
different topice in MEd. and B. Ed. Section fromthe Corona
Peri od

1. Efficiency

Online learning offers teachers an efficient way to deliver |essons
to students.

2. Accessibility O Tinme And Pl ace

Anot her advantage of online education is that it allows students to
attend classes fromany |ocation of their choice.

3. Affordability
online learning is reduced financial costs.
4. I nproved Student Attendance

Since online classes can be taken from hone or | ocation of choice,
there are fewer chances of students m ssing out on | essons.

5. Suits A Variety O Learning Styles

Every student has a different |earning journey and a different

| earning style. Some students are visual |earners, while sone
students prefer to learn through audio. Simlarly, sone students
thrive in the classroom and other students are solo | earners who
get distracted by |arge groups.

Extended Profile

1.Student

21 150

Number of students on roll during the year

Page 6/75 10-04-2024 12:39:24



Annual Quality Assurance Report of BETHESDA WOMEN TEACHERS TRAINING COLLEGE

Data Template

No File Uploaded

22

Number of seats sanctioned during the year

150

Data Template

No File Uploaded

2.3

Number of seats earmarked for reserved categories as per
GOl/State Government during the year:

75

Data Template

No File Uploaded

24

Number of outgoing / final year students during the year:

147

Data Template

No File Uploaded

2.5Number of graduating students during the year

147

Data Template

No File Uploaded

2.6

Number of students enrolled during the year

120

Data Template No File Uploaded
2.Institution
4.1 75

Total expenditure, excluding salary, during the year (INR in
Lakhs):

Page 7/75

10-04-2024 12:39:24



Annual Quality Assurance Report of BETHESDA WOMEN TEACHERS TRAINING COLLEGE

4.2 55

Total number of computers on campus for academic purposes

3.Teacher

5.1 17

Number of full-time teachers during the year:

File Description Documents

Data Template No File Uploaded

Data Template No File Uploaded
52 26

Number of sanctioned posts for the year:

Part B

CURRICULAR ASPECTS

1.1 - Curriculum Planning

1.1.1 - Ingtitution has aregular in house practice of planning and/or reviewing, revising curriculum
and adapting it to local context /situation. Describe the institutional process of planning and/or
reviewing, revising curriculum and adapting it to the local context in not more than 100 - 200 words

Institution has a regular in house practice of planning and/or
review ng, revising curriculumand adapting it to |ocal context
/situation

The institution offers education programmes at graduate and post
graduate levels (B.Ed & M Ed).

The Curriculumis based on the clearly stated national goals and the
Vision of the institution which is:

o Achi eving academ c excel |l ence through hard work, critical thinking
and effective decision making

o Facilitating | earning anong the student teachers through
appropriate skills and net hodol ogi es

0 Exercising responsible | eadership in the holistic formation of the
student teachers
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Annual Quality Assurance Report of BETHESDA WOMEN TEACHERS TRAINING COLLEGE
The institution strives to achieve its Mssion by groomng -
o Intellectually well devel oped
o Socially concerned
o Mrally
(bj ectives addressed by the Institution are as foll ows:
o To prepare professional and enpowered wonen teachers
o To prepare teachers with scientific bent of mnd
o To train teachers for the devel opnent of Holistic personality

0 To prepare techno savvy teachers to be on par with technol ogi cal
for school s

File Description Documents

Details of a. the procedure No Fil e Upl oaded
adopted including periodicity,
kinds of activitiesb.
Communication of decisions to
all concerned c. Kinds of issues
discussed

Plan developed for the academic No File Upl oaded
year

Plans for mid- course correction No File Upl oaded
wherever needed for the
academic year

Any other relevant information No File Upl oaded

1.1.2 - At theinstitution level, thecurriculum |A. Al of the above
planning and adoption are a collabor ative
effort; Indicate the personsinvolved in the
curriculum planning process during the year
Faculty of the institution Head/Principal of the
institution Schoolsincluding practice teaching
schools Employers Experts Students Alumni
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File Description Documents

Data as per Data Template

No File Upl oaded

List of persons who participated
in the process of in-house
curriculum planning

No File Upl oaded

Meeting notice and minutes of
the meeting for in-house
curriculum planning

No File Upl oaded

A copy of the programme of
action for in- house curriculum
planned and adopted during the
academic year

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

1.1.3 - While planning institutional
curriculum, focusis kept on the Programme
L ear ning Outcomes (PL Os) and Course

L ear ning Outcomes (CL Os) for all
programmes offered by theinstitution, which
are stated and communicated to teachers and
studentsthrough Website of the I nstitution
Prospectus Student induction programme
Orientation programme for teachers

Any 2 of the Above

File Description Documents

Data as per Data Template

No File Upl oaded

URL to the page on website
wherethe PLOs and CLOs are
listed

Ni |

Prospectus for the academic year

No File Upl oaded

Report and photographs with
caption and date of student
induction programmes

No Fil e Upl oaded

Report and photographs with
caption and date of teacher
orientation programmes

No File Upl oaded

Any other relevant information

No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Curriculum provides adequate choice of coursesto students as optional / electives
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Annual Quality Assurance Report of BETHESDA WOMEN TEACHERS TRAINING COLLEGE

including pedagogy coursesfor which teachersare available

1.2.1.1 - Number of optional / elective cour sesincluding pedagogy cour ses offered programme-

wise during the year

2

File Description

Documents

Data as per Data Template

No Fil e Upl oaded

Circular/document of the
University showing duly
approved list of optional
/electives / pedagogy coursesin
the curriculum

No File Upl oaded

Academic calendar showing time
allotted for optional / electives/
pedagogy courses

No File Upl oaded

Any other relevant information

Ni |

1.2.2 - Number of value-added cour ses offered during the year

1

1.2.2.1 - Number of value-added cour ses offered during the year

1

File Description

Documents

Data as per Data Template

No File Upl oaded

Brochure and Course content
along with CLOs of value-added
courses

No File Upl oaded

Any other relevant information

No File Upl oaded

1.2.3 - Number of studentsenrolled in the value-added cour ses as mentioned in 1.2.2 during the

year

30

1.2.3.1 - Number of studentsenrolled in the value-added cour ses as mentioned in 1.2.2 during

the year

30
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File Description

Documents

List of the students enrolled in
the value-added course as
defined in 1.2.2

No File Upl oaded

Course completion certificates

No File Upl oaded

Any other relevant information

No File Upl oaded

1.2.4 - Students are encour aged and facilitated
to under go self-study cour ses online/offlinein
several waysthrough Provision in the Time
Table Facilitiesin theLibrary Computer lab
facilities Academic Advice/Guidance

Two of the above

File Description

Documents

Data as per Data Template

No File Upl oaded

Relevant documents highlighting
the ingtitutional facilities
provided to the students to avail
self study courses as per Data
Template

No Fil e Upl oaded

Document showing teachers
mentoring and assistance to
students to avail of self-study
courses

No File Upl oaded

Any other relevant information

No File Upl oaded

1.2.5 - Number of students who have completed self-study cour ses ( online /offline, beyond the

curriculum) during the year

12

1.2.5.1 - Number of studentswho have completed self-study cour ses (online /offline, beyond the

curriculum) during the year

12
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File Description Documents

Data as per Data Template No File Upl oaded
Certificates/ evidences for No File Upl oaded
completing the self-study

course(s)

List of students enrolled and No File Upl oaded
completed in self study course(s)

Any other relevant information No File Upl oaded

1.3 - Curriculum Enrichment

1.3.1 - Curriculum of the institutions provides opportunities for the students to acquire and
demonstrate knowledge, skills, values and attitudes related to various learning areas Describe the
curricular thrusts to achieve the following in not more than 100 - 200 words each A fundamental or
coherent understanding of the field of teacher education Procedural knowledge that creates teachers
for different levels of school education skills that are specific to one’s chosen specialization
Capability to extrapolate from what one has learnt and apply acquired competencies
Skills’Competencies such as. Emotional Intelligence, Critical Thinking, Negotiation and
Communication Skills, Collaboration with others, etc.

Curriculumof the institutions provides opportunities for the
students to acquire and denonstrate know edge, skills, values and
attitudes related to various |earning areas

Principle of Curriculum Construction: The content of curriculumis
determ ned on the basis of sone academ c principles which are stated
bel ow

(1) Ains of education and objectivity:

(2) Child-centric principle:

(3) Principles of civic and social needs:

(4) Principle of conservation:

(5) Principles of creativeness:

(6) Principle of forward-| ooking:

(7) Principle of preparation for |iving:

(8) Principle of integration and correl ation:
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(9) Principle of learning ability:
(10) Principle of individual difference:
(11) Principle of social relevancy and utility:
(12) Principle for utilization of |eisure:

(13) Principle of variety and flexibility:

File Description Documents

List of activities conducted in No File Upl oaded
support of each of the above

Documentary evidence in support No File Upl oaded
of the claim

Any other relevant information No File Upl oaded
Photographs indicating the No File Upl oaded

participation of students, if any

1.3.2 - Ingtitution familiarizes students with the diversities in school system in Indian aswell as
international and comparative perspective. Describe in not more than 100-200 words how students are
familiarized with the diversity in school system in Indiawith respect to: Development of school
system Functioning of various Boards of School Education Functional differences among them
Assessment systems Norms and standards State-wise variations  International and comparative
perspective

Institution famliarizes students with the diversities in school
systemin Indian as well as international and conparative
perspective

e Devel opnent of school system

e Functioning of various Boards of School Education
e Functional differences anong them

e Assessnent systens

e Norns and standards

e State-w se variations

e International and conparative perspective
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File Description Documents

Action plan indicating the way No File Upl oaded
students are familiarized with the
diversitiesin Indian school

systems

Documentary evidence in support No File Upl oaded
of the claim

Any other relevant information No File Upl oaded

1.3.3 - Students derive professionally relevant understandings and consolidate these into their
professional acumen from the wide range of curricular experiences provided during Teacher
Education Programme Describe the efforts made by the institution to enable students to develop
understanding of the interconnectedness of the various learning engagements and to make them ready
for the professional field in not more than 100-200 words

Students derive professionally rel evant understandi ngs and

consol i date these into their professional acunmen fromthe w de range
of curricular experiences provided during Teacher Education

Pr ogr amme.

School trarining Program
Educati on tour

Special visit to school by students and the curricul ar experiences
provi ded during Teacher Education Program

File Description Documents

Documentary evidence in support No File Upl oaded
of the claim

Any other relevant information No File Upl oaded

1.4 - Feedback System

1.4.1 - Mechanism isin place for obtaining Four of the above
structured feedback on the curriculum —
semester wise from various stakeholders.
Structured feedback is obtained from Students
Teachers Employers Alumni  Practice
Teaching SchoolS/TEI
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File Description

Documents

Sample filled-in feedback forms
of the stake holders

No File Upl oaded

Any other relevant information

No File Upl oaded

1.4.2 - Feedback collected from stakeholdersis
processed and action istaken; feedback
process adopted by the institution comprises

the following

Feedback col | ect ed,
action taken

anal yzed and

File Description

Documents

Stakeholder feedback analysis
report with seal and signature of
the Principal

No File Upl oaded

Action taken report of the
institution with seal and signature
of the Principal

No File Upl oaded

Any other relevant information

No File Upl oaded

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment of studentsduring the year

150

2.1.1.1 - Number of studentsenrolled during the year

147

File Description

Documents

Data as per Data Template

File Upl oaded

Document relating to sanction of
intake from university

Fi |l e Upl oaded

Approval letter of NCTE for
intake of all programs

No

Fi |l e Upl oaded

Approved admission list year-
wise/ program-wise

No

Fi |l e Upl oaded

Any other relevant information

No

Fi |l e Upl oaded

2.1.2 - Number of seatsfilled against reserved categories (SC, ST, OBC) as per applicable

reservation policy during the year
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75

2.1.2.1 - Number of studentsenrolled from the reserved categories during the year

75

File Description Documents

Data as per Data Template No File Upl oaded
Copy of letter issued by State No File Upl oaded

Govt. or Central Govt. indicating
the reserved categories (Provide
English version)

Final admission list published by No File Upl oaded
the HEI
Admission extract submitted to No File Upl oaded

the state / university authority
about admissions of SC, ST,
OBC students every year

Any other relevant information No File Upl oaded

2.1.3 - Number of studentsenrolled from EWS and Divyangjan categories during the year

1

2.1.3.1 - Number of studentsenrolled from EWS and Divyangjan categories during the year

1

File Description Documents

Data as per Data Template No File Upl oaded
Certificate of EWS and No File Upl oaded
Divyangjan

List of students enrolled from No File Upl oaded
EWS and Divyangjan

Any other relevant information No File Upl oaded

2.2 - Honoring Student Diversity

2.2.1 - Assessment processisin place at entry level to identify different learning needs of students and
their level of readiness to undergo professional education programme and also the academic support
provided to students Describe the assessment process at entry level to identify different learning needs
of students and their level of readinessto undergo professional education programme and also the
academic support provided to students, in not more than 100-200 words.
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Assessnent process is in place at entry level to identify different
| earni ng needs of students and their |evel of readi ness to undergo

pr of essi onal education programe and al so the academ c support
provi ded to students

TEI provide the academ c support to students as per their |evel of
r eadi ness.

| nt er nal Exam nati ons

Renedi al lectures for slow | earners

PTA Meeti ng

Frequent parent teachers neetings carried out by TElI, absent
defaul ters under performance woul d be brought to notice to parents.

Efforts for Advanced | earners-

File Description Documents

Documentary evidence in support No File Upl oaded
of theclaim

Documents showing the No File Upl oaded
performance of students at the

entry level

Any other relevant information No File Upl oaded
2.2.2 - Mechanismsarein place to honour Two/ One of the above

student diversitiesin terms of learning needs;
Student diversities are addressed on the basis
of thelearner profilesidentified by the
institution through Mentoring / Academic
Counselling Peer Feedback / Tutoring
Remedial L ear ning Engagement L earning
Enhancement / Enrichment inputs
Collabor ative tasks Assistive Devices and
Adaptive Structures (for the differently abled)
Multilingual interactions and inputs
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File Description Documents

Data as per Data Template No File Upl oaded
Relevant documents highlighting No File Upl oaded
the activities to address the

student diversities

Reports with seal and signature No File Upl oaded
of Principal

Photographs with caption and No File Upl oaded
date, if any

Any other relevant information No File Upl oaded

2.2.3- Thereareingtitutional provisionsfor
catering to differential student needs,
Appropriate learning exposures are provided
to students No Special effort put forth in

accor dance with lear ner needs Only when
students seek support Asan institutionalized
activity in accordance with lear ner needs L eft
to the judgment of theindividual teacher/s
Whenever need arises dueto student diversity

Three of the above

File Description

Documents

Relevant documents highlighting
the activities to address the
differential student needs

No File Upl oaded

Reports with seal and signature
of the Principal

No File Upl oaded

Photographs with caption and
date

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

2.2.4 - Student-Mentor ratio for the academic year

1:10

2.2.4.1 - Number of mentorsin thelnstitution

19
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File Description Documents
Data as per Data Template No File Upl oaded
Relevant documents of mentor- No File Upl oaded

mentee activities with seal and
signature of the Principal

Any other relevant information No File Upl oaded

2.3 - Teaching- L earning Process

2.3.1 - Multiple mode approach to teaching-learning is adopted by teachers which includes
experiential learning, participative learning, problem solving methodologies, brain storming, focused
group discussion, online mode, etc. for enhancing student learning Describe the varied modes of
learning adopted and their basic rationale for adopting such learning mode/s for different courses of
each programme in not more than 100-200 words.

Digital Mode and the online class and approach of different nethod
of teaching for increaching or enhancing the students | earning
capabilities.multi ple node approach to teaching-learning is adopted
by teachers which includes experiential |earning, participative

| ear ni ng, problem sol ving net hodol ogi es, brain storm ng, focused
group di scussion, online node, etc. for enhancing student.

TEI observes nultiple node approach to teaching- |earning.

The teachers adopts—

- Participative |earning

- Experientiallearning and

- Probl em sol vi ng net hodol ogy

- Brain storm ng nethod

- Focused G oup discussion

- Online node

File Description Documents

Course wise details of modes of No File Upl oaded
teaching learning adopted during
the academic year in each
programme

Any other relevant information No File Upl oaded
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2.3.2 - Number of teachersintegrating ICT (excluding use of PPT) for effective teaching with
L earning Management Systems (LM S), Swayam Prabha etc., L earning Resour ces and others

excluding PPT during the year

10

File Description

Documents

Data as per Data Template

No File Upl oaded

LinktoLMS

Ni |

Any other relevant information

No File Upl oaded

2.3.3- Number of studentsusing ICT support (mobile-based lear ning, online material, podcast,
virtual laboratories, learning apps etc.) for their learning, during the academic year

15

File Description Documents

Data as per Data Template No File Upl oaded
Programme wise list of students No File Upl oaded
using ICT support

Documentary evidence in support No Fil e Upl oaded
of the claim

Landing page of the Gateway to No File Upl oaded
the LMS used

Any other relevant information No File Upl oaded

2.3.4-1CT support isused by studentsin
various lear ning situations such as

Under standing theory cour ses Practice
teaching Internship Out of classroom
activities Biomechanical and Kinesiological

activities Field sports

Three of the above
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File Description Documents
Data as per Data Template No File Upl oaded
Lesson plan / activity plan/ No File Upl oaded

activity report to substantiate the
use of ICT by students in various
learning situations

Geo-tagged photographs No File Upl oaded
wherever applicable

Link of resources used
Ni |

Any other relevant information No File Upl oaded

2.3.5 - Continual mentoring is provided by teachers for developing professional attributes in students
Describe in not more than 100-200 words the nature of mentoring efforts in the institution with
respect to working in teams dealing with student diversity conduct of self with colleagues and
authorities balancing home and work stress keeping oneself abreast with recent developmentsin
education and life

Students group forned to achieve the goal and bal ance worKk.

e working in teans

e dealing with student diversity

e conduct of self with coll eagues and authorities

e bal ancing hone and work stress

e keeping oneself abreast with recent devel opnents in education

and life
File Description Documents
Documentary evidence in support No Fil e Upl oaded
of theclam
Any other relevant information No Fil e Upl oaded
2.3.6 - Institution provides exposureto Fivel/ Si x of the above

students about recent developmentsin thefield
of education through Special lectures by
experts Book reading & discussion on it
Discussion on recent policies & regulations
Teacher presented seminarsfor benefit of
teachers & students Use of media for various
aspects of education Discussions showcasing
the linkages of various contexts of education-
from local to regional to national to global
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File Description Documents

Data as per Data Template No File Upl oaded
Documentary evidence in support No File Upl oaded
of the selected response/s

Reports of activities conducted No File Upl oaded

related to recent developmentsin
education with video graphic
support, wherever possible

Any other relevant information No File Upl oaded

2.3.7 - Teaching learning process nurtures creativity, innovativeness, intellectual and thinking skills,
empathy, life skills etc. among students

Teaching | earning process nurtures creativity, innovativeness,

intell ectual and thinking skills, enpathy, life skills etc. anong
students

File Description Documents

Documentary evidence in support No File Upl oaded

of theclaim

Any other relevant information No File Upl oaded

2.4 - Competency and Skill Development

2.4.1 - Ingtitution provides opportunities for Al'l of the above
developing competencies and skillsin different
functional areasthrough specially designed
activities/ experiencesthat include Organizing
L earning (lesson plan) Developing Teaching
Competencies Assessment of L earning
Technology Use and I ntegration Organizing
Field Visits Conducting Outreach/ Out of
Classroom Activities Community Engagement
Facilitating Inclusive Education Preparing
Individualized Educational Plan(I EP)

Page 23/75 10-04-2024 12:39:24



Annual Quality Assurance Report of BETHESDA WOMEN TEACHERS TRAINING COLLEGE

File Description Documents

Data as per Data Template

No File Upl oaded

Documentary evidence in support
of the selected response/s

No File Upl oaded

Reports of activities with video
graphic support wherever possibl

No File Upl oaded

Any other relevant information

No Fil e Upl oaded

2.4.2 - Students go through a set of activities as
preparatory to school- based practice teaching
and internship. Pre practice teaching/
internship orientation / training encompasses
certain significant skillsand competencies such
as Formulating lear ning obj ectives Content
mapping L esson planning/ I ndividualized
Education Plans (1EP) Identifying varied
student abilities Dealing with student diversity
in classrooms Visualising differential learning
activities according to student needs
Addressing inclusiveness Assessing student
learning M obilizing relevant and varied

lear ning resour ces Evolving ICT based

lear ning situations Exposure to Braille /Indian
languages /Community engagement

Ei ght /N ne of the above

File Description Documents

Data as per Data Template

No File Upl oaded

Reports and photographs / videos
of the activities

No File Upl oaded

Attendance sheets of the
workshops/ activities with seal
and signature of the Principal

No File Upl oaded

Documentary evidence in support
of each selected activity

No File Upl oaded

Any other relevant information

No File Upl oaded

2.4.3 - Competency of effective communication
isdeveloped in studentsthrough several
activities such as Wor kshop sessions for
effective communication Simulated sessions for
practicing communication in different

Two of the above
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situations Participating in institutional
activitiesas ‘anchor’, ‘discussant’ or
‘rapporteur’ Classroom teaching learning
situations along with teacher and peer
feedback

File Description Documents

Data as per Data Template

No File Upl oaded

Details of the activities carried
out during the academic year in
respect of each response
indicated

No File Upl oaded

Any other relevant information

No Fil e Upl oaded

2.4.4 - Students are enabled to evolve the
following tools of assessment for learning
suited to the kinds of lear ning engagement
provided to learners, and to analyse aswell as
inter pret responses Teacher made written tests
essentially based on subject content
Observation modes for individual and group
activities Performance tests Oral assessment
Rating Scales

One of the above

File Description Documents

Data as per Data Template

No File Upl oaded

Samples prepared by students for
each indicated assessment tool

No File Upl oaded

Documents showing the different
activities for evolving indicated
assessment tools

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

2.4.5 - Adequate skillsare developed in
studentsfor effective use of ICT for teaching
lear ning processin respect of Preparation of
lesson plans Developing assessment tools for
both online and offline lear ning Effective use
of social media/lear ning apps/adaptive devices
for learning I dentifying and selecting/
developing online lear ning resour ces Evolving
lear ning sequences (lear ning activities) for
onlineaswell asfaceto face situations

Three of the above
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File Description Documents

Data as per Data Template

No File Upl oaded

Documentary evidence in support
of each response selected

No File Upl oaded

Sample evidence showing the
tasks carried out for each of the
selected response

No File Upl oaded

Any other relevant information

No File Upl oaded

2.4.6 - Students develop competenceto

or ganize academic, cultural, sportsand
community related events through Planning
and scheduling academic, cultural and sports
eventsin school Planning and execution
ofcommunity related events Building teams
and helping them to participate Involvement in
preparatory arrangements
Executing/conducting the event

Three of the above

File Description Documents

Data as per Data Template No File Upl oaded
Documentary evidence showing No Fil e Upl oaded
the activities carried out for each

of the selected response

Report of the events organized No File Upl oaded
Photographs with caption and No File Upl oaded
date, wherever possible

Any other relevant information No File Upl oaded

2.4.7 - A variety of assignments given and
assessed for theory coursesthrough Library
work Field exploration Hands-on activity
Preparation of term paper |dentifying and
using the different sourcesfor study

Al of the above
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File Description Documents

Data as per Data Template No File Upl oaded
Samples of assessed assignments No File Upl oaded
for theory courses of different

programmes

Any other relevant information No File Upl oaded

2.4.8 - Internship programme is systematically planned with necessary preparedness Describe
institution’ s preparatory efforts at organizing internship programme in not more than 100-200 words
with respect to the following: Selection/identification of schools for internship: participative/on
reguest Orientation to school principal/teachers Orientation to students going for internship Defining
role of teachers of the institution Streamlining mode/s of assessment of student performance Exposure
to variety of school set ups

1. Perm ssion given by JCERT to college and respective student for
school there is no selection process for intership in B.Ed.

2. Oientation to teachers
3. Oientation to students for internship
4. Role set by principal to teachers

5. Exposure net by students by different schools

File Description Documents

Documentary evidence in support No Fil e Upl oaded
of the claim

Any other relevant information No File Upl oaded

2.4.9 - Number of students attached to each school for internship during the academic year

2.4.9.1 - Number of final year studentsduring the academic year

147

File Description Documents

Data as per Data Template No File Upl oaded
Plan of teacher engagement in No File Upl oaded
school internship

Any other relevant information No File Upl oaded

2.4.10 - Nature of internee engagement during | Seven/ Ei ght of the above
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internship consists of Classroom teaching
Mentoring Time-table preparation Student
counseling PTA meetings Assessment of
student learning —home assignments & tests
Organizing academic and cultural events
Maintaining documents Administrative
responsibilities- experience/exposure
Preparation of progressreports

File Description Documents

Data as per Data Template No File Upl oaded
Sampl e copies for each of No File Upl oaded
selected activities claimed

School-wise internship reports No Fil e Upl oaded

showing student engagement in
activities claimed

Wherever the documents arein No File Upl oaded
regional language, provide
English translated version

Any other relevant information No File Upl oaded

2.4.11 - Institution adopts effective monitoring mechanisms during internship programme. Describe in
not more than 100-200 words, the monitoring mechanisms adopted to ensure optimal impact of
internship in schools with specific reference to the role of teacher educators, school principal, school
teachers and peers.

Col | ege and govt conbi nednanaged the effective nonitoring nmechani sm
during internship progeanme.

Teacher Educator - prepare and conplete the requirenents
school principal - provide the tine table and the

school teachers- Guide themto provide the inportant skill used to
devel op the student

peer - help out in different activities.
ROLE OF TEACHER- EDUCATOR
The rol e of teacher educator is: -«

To maintain and ensure regularity and punctuality of teacher-
trainees during the Internship. ¢ Teacher Educators also ensure the
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optimal |earning exposures to trainees during their Internship
Programre. ¢ Suitable feedback is provided to the trainees for
| nprovenent in performance. ROLE OF

SCHOOL PRI NCI PAL The rol e of school principal is: ¢« To | ook after
the proper allocation of classes to the Interns. « To orient the
I nterns about the functioning of school systemand role of a teacher
e To provide tine-to-tine guidance to Interns for their performnce.

ROLE OF SCHOOL TEACHERS The rol e school teachers are: ¢ To provide a
confortable environnment to the Interns welconmng themin the system
to work with themand learn. « To provide them gui dance in
conducting the cl asses -«

ROLE OF PEERS -

File Description Documents

Documentary evidence in support No File Upl oaded
of the response

Any other relevant information No File Upl oaded
2.4.12 - Performance of studentsduring Al'l of the above

internship isassessed by theinstitution in
terms of observations of different personssuch
as Self Peers (fellow interns) Teachers/
School* TeachersPrincipal / School* Principal
B. Ed Students/ School* Students (* ‘ Schools
toberead as“TEISs’ for PG programmes)

File Description Documents

Assessment criteria adopted by No File Upl oaded
each of the selected persons (For
Bachelor and PG Programmes as
applicable)

Two filled in sample observation No File Upl oaded
formats for each of the claimed
assessors

Any other relevant information No File Upl oaded

2.4.13 - Comprehensive appraisal of interns Three of the above
performanceisin place. Thecriteria used for
assessment include Effectivenessin class room
teaching Competency acquired in evaluation
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processin schools I nvolvement in various
activities of schools Regularity, initiative and
commitment Extent of job readiness

File Description

Documents

Format for criteriaand
weightages for interns
performance appraisal used

No File Upl oaded

Fivefilled in formats for each of
the aspects claimed

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

2.5 - Teacher Profile and Quality

2.5.1 - Number of fulltimeteachersagainst sanctioned posts during the year

19

File Description

Documents

Data as per Data Template

No File Upl oaded

Sanction letters indicating
number of posts (including
management sanctioned posts)
with seal and signature of the
principal

No Fil e Upl oaded

English trandlation of sanction
letter, if itisin regional language

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

2.5.2 - Number of fulltimeteacherswith Ph. D. degree during the year

5

File Description

Documents

Data as per Data Template

No File Upl oaded

Certificates of Doctoral Degree
(Ph.D) of the faculty

No File Upl oaded

Any other relevant information

No File Upl oaded

2.5.3 - Number of teaching experience of full time teachersfor the during the year

19
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2.5.3.1 - Total number of years of teaching experience of full-time teachersfor the academic
year

19

File Description Documents

Copy of the appointment letters No Fil e Upl oaded
of the fulltime teachers

Any other relevant information No File Upl oaded

2.5.4 - Teachers put-forth efforts to keep themselves updated professionally Describe the nature of
efforts by teachers to keep themselves updated professionally in not more than 100-200 words 1. In
house discussions on current developments and issues in education 2. Share information with
colleagues and with other institutions on policies and regulations

The different 1QAC comttee is fornmed for the i nhouse devel opnent
and issues in education.

File Description Documents

Documentary evidence to support No File Upl oaded
the clam

Any other relevant information No File Upl oaded

2.6 - Evaluation Process

2.6.1 - Continuous Internal Evaluation (CIE) of student learning is in place in the institution Describe
details of the Continuous Internal Evaluation in the institution highlighting its major components in
not more than 100-200 words

I nternal exam nation is done by the institution for evaluation of
student performance.

Schedul ing of Internal Exam nation, Seating arrangenents, hall
invigilators listed for every exam nati on.

? Preparing the question paper for the internal exam nation in the
prescri bed pattern based on Know edge | evel using revised Bloonis
t axonony.

? Scrutiny of the prepared question paper is carried out by HoD
Subj ect expert to ensure quality of the Question paper.

? Monitoring the attendance of the students for the Exam nati on.
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? Internal Assessnent has to be carried out within the stipul ated
tinme.

? After conpletion of the internal exam nation, the faculty eval uate
the answer scripts and distribute to the students for doubt
clarifications or re-correction. The faculty submts the re-
corrected scripts to the exam nation branch and marks are di spl ayed
on the notice board.

? Result review neetings are conducted with result analysis and the
remedi al actions for further inprovenents are arrived after
di scussion with faculty, HoD and Princi pal .

? Upl oad of assessnent marks in university web portal and
subsequent |y conmuni cated to parents. The eval uation for theory
courses are assessed in direct node

File Description Documents

Relevant documents related to No File Upl oaded
Internal Evaluation System at the
institution level with seal and
signature of the Principal

Any other relevant information No File Upl oaded

2.6.2 - Mechanism of internal evaluation is Three of the above
transpar ent and robust and time bound;

I nstitution adoptsthe following in internal
evaluation Display of internal assessment
mar ks before theterm end examination
Timely feedback on individual/group

per formance Provision of improvement
opportunities Accessto tutorial/remedial
support Provision of answering bilingually
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File Description Documents

Copy of university regulation on No File Upl oaded
internal evaluation for teacher
education

Annual Institutional plan of No File Upl oaded
action for internal evaluation

Details of provisions for No File Upl oaded
improvement and bi-lingual
answering

Documentary evidence for No File Upl oaded
remedial support provided

Any other relevant information No File Upl oaded

2.6.3 - Mechanism for grievance redressal related to examination is operationally effective

Yes

File Description Documents

Academic calendar of the No File Upl oaded
Institution with seal and
signature of the Principal

Any other relevant information No File Upl oaded

2.6.4 - Theinstitution adheres to academic calendar for the conduct of Internal Evaluation Describe
the mechanism of adhering to academic calendar for the conduct of Internal Evaluation in the
institution in not more than 100-200 words.

Yes and it is available to website

File Description Documents

Academic calendar of the No File Upl oaded
Institution with seal and
signature of the Principal

Any other relevant information No File Upl oaded

2.7 - Student Performance and L ear ning Outcomes

2.7.1 - The teaching learning process of the institution is aligned with the stated PLOs and CL Os.
Describe the way in which institution ensures alignment of stated PL Os and CL Os with the teaching
learning process in not more than 100 - 200 words.

Ni |
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File Description

Documents

Documentary evidence in support
of theclaim

No File Upl oaded

Any other relevant information

No File Upl oaded

2.7.2 - Pass per centage of Studentsduring the year

File Description

Documents

Data as per Data Template

No File Upl oaded

Result sheet for each year
received from the Affiliating
University

No File Upl oaded

Certified report from the Head of
the Institution indicating pass
percentage of students program-
wise

No File Upl oaded

Any other relevant information

No File Upl oaded

2.7.3 - The progressive performance of students and attainment of professional and personal attributes
in line with the PLOs and CLOs is monitored and used for further improvements

Different Strategy made for the devel opnent of B.Ed. and M Ed

st udent s

File Description

Documents

Documentary evidence showing
the performance of students on
variousinternal assessment tasks
and the LOs achieved

No File Upl oaded

Any other relevant information

No Fil e Upl oaded

2.7.4 - Performance of outgoing studentsin inter nal assessment

2.7.4.1 - Number of students achieving on an average 70% or morein internal assessment

activitiesduring the year

60
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File Description Documents

Number of students achieving on No File Upl oaded
an average 70% or more in
internal assessment activities
during t

Record of student-wise/ No File Upl oaded
programme-wise / semester-wise
internal assessment of students
during the year

Any other relevant information No File Upl oaded

2.7.5 - Performance of students on various assessment tasks reflects how far their initially identified
learning needs are catered to. Describe with examples the extent to which the assessment task and the
performance of students reflect their initially identified learning needs in not more than 100 -200
words.

Vari ous assessnent tasks reflects and internal exam nation for the
students per year.

File Description Documents

Documentary evidence in respect No File Upl oaded
toclam

Any other relevant information No File Upl oaded

2.8 - Student Satisfaction Survey

2.8.1 - Online student satisfaction survey regarding teaching lear ning process

yes

RESEARCH AND OUTREACH ACTIVITIES

3.1 - Resource Mobilization for Resear ch

3.1.1 - Number of research projectsfunded by government and/ or non-gover nment agencies
during the year

0

File Description Documents

Data as per Data Template No Fil e Upl oaded
Sanction letter from the funding No File Upl oaded
agency

Any other relevant information No Fil e Upl oaded
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3.1.2 - Number of grantsreceived for research projectsfrom government and / or non-

government agenciesduring theyear (INR in Lakhs)

0

File Description Documents

Sanction letter from the funding
agency

No File Upl oaded

Income Expenditure statements
highlighting the research grants
received certified by the auditor

No File Upl oaded

Any other relevant information

No File Upl oaded

3.1.3 - In-house support isprovided by the
institution to teachersfor research purposes
during theyear in the form of Seed money for
doctoral studies/ research projects Granting
study leave for research field work
Undertaking appraisals of institutional
functioning and documentation Facilitating
resear ch by providing organizational supports
Organizing research circle/ internal seminar /
interactive session on research

Four of the above

File Description Documents

Data as per Data Template

No File Upl oaded

Institutional Policy document
detailing scheme of incentives

No File Upl oaded

Sanction letters of award of
incentives

No Fil e Upl oaded

Income Expenditure statements
highlighting the relevant
expenditure with seal and
signature of the Principal

No File Upl oaded

Documentary evidence for each
of the claims

No File Upl oaded

Any other relevant information

No Fil e Upl oaded

3.1.4 - Institution has created an eco-system for
innovation and other initiativesfor creation
and transfer of knowledge that include
Participative efforts (brain stor ming, think

Two of the above
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tank etc.) to identify possible and needed
innovations Encour agement to novel ideas
Official approval and support for innovative
try-outs Material and procedural supports

File Description

Documents

Documentary evidencesin
support of the claims

No File Upl oaded

Details of reports highlighting
the claims made by the institution

No File Upl oaded

Reports of innovations tried out
and ideas incubated

No Fil e Upl oaded

Copyrights or patentsfiled

No File Upl oaded

Any other relevant information

No Fil e Upl oaded

3.2 - Research Publications

3.2.1 - Number of research papers/ articles per teacher published in Journals notified on UGC

website during the year

3

File Description

Documents

Data as per Data Template

No File Upl oaded

First page of the article/journals
with seal and signature of the
Principal

No File Upl oaded

E-copies of outer jacket/contents
page of the journalsin which
articles are published

No File Upl oaded

Any other relevant information

No File Upl oaded

3.2.2 - Number of booksand / or chaptersin edited books published and papersin National /

I nter national conference-proceedings per teacher during the year

2
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File Description

Documents

Data as per Data Template

No File Upl oaded

» First page of the published
book/chapter with seal and
signature of the Principal

No File Upl oaded

E-copies of outer jacket/contents
page of the books, chapters and
papers published along with
ISBN number in national /
international conference-
proceedings per teacher

No File Upl oaded

Any other relevant information

No File Upl oaded

3.3 - Outreach Activities

3.3.1- Number of outreach activities organized by theinstitution during the year

3.3.1.1- Total number of outreach activities organized by theinstitution during the year

15

File Description

Documents

Data as per Data Template

No Fil e Upl oaded

Report of each outreach activity
organized along with video/
photographs with seal and
signature of the Principal

No File Upl oaded

Any other relevant information

No File Upl oaded

3.3.2- Number of students participating in outreach activities organized by the institution

during the year

3.3.2.1 - Number of students participating in outreach activities organized by theinstitution

during the year

20
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File Description Documents

Event-wise newspaper clippings/ No File Upl oaded
videos/ photographs with
captions and dates

Report of each outreach activity No File Upl oaded
with seal and signature of the
Principal

Any other relevant information No File Upl oaded

3.3.3- Number of student participation in national priority programmes such as Swachh
Bharat, Al Ds awar eness, Gender sensitivity, Yoga, Digital India, National Water Mission
during the year

100

3.3.3.1 - Number of students participated in activitiesas part of national priority programmes
during the year

60

File Description Documents

Data as per Data Template No File Upl oaded

Documentary evidence in support No File Upl oaded
of the claim along with
photographs with caption and
date

Any other relevant information No File Upl oaded

3.3.4 - Outreach activities in the community in terms of influencing and sensitizing students to social
issues and contribute to community development Describe the way in which outreach activities
conducted sensitized students to social issues and community development in not more than 100-200
words.

The col | ege organi zes a nunber of extension activities to pronote

I nstitute-nei ghborhood conmmunity to sensitize the students towards
community needs. The students of our college actively participate in
social service activities |leading to their overall devel opnent. The
coll ege runs effectively National Service Schene.

The NCC unit of the coll ege organi zes vari ous extension activities
as tree plantation, Road safety awareness, health, Save fuel save
country programe, Swachhta Abhi yan , National equality awareness etc
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File Description Documents

Relevant documentary evidence No File Upl oaded
for the claim

Report of each outreach activity No File Upl oaded

signed by the Principal

Any other relevant information No File Upl oaded

3.3.5- Number of awards and honoursreceived for outreach activities from gover nment /
recognized agency during the year

2

File Description Documents

Data as per Data Template No Fil e Upl oaded
Appropriate certificates from the No File Upl oaded
awarding agency

Any other relevant information No Fil e Upl oaded

3.4 - Collaboration and Linkages

3.4.1 - Number of linkages for Faculty exchange, Student exchange, resear ch etc. during the
year

0

3.4.1.1 - Number of linkagesfor faculty exchange, student exchange, research etc. during the
year

0

File Description Documents

Data as per Data Template No File Upl oaded
List of teachers/students No File Upl oaded
benefited by linkage — exchange

and research

Report of each linkage along No File Upl oaded
with videos/photographs

Any other relevant information No File Upl oaded

3.4.2 - Functional MoUswith institutions of National and / or I nter national importance, other
universities, industries, cor por ate houses etc. during the academic year

2

Page 40/75 10-04-2024 12:39:24



Annual Quality Assurance Report of BETHESDA WOMEN TEACHERS TRAINING COLLEGE

File Description Documents

Data as per Data Template No File Upl oaded
Copies of the MoU’ s with No File Upl oaded
ingtitution / industry/ corporate

houses

Any other relevant information No File Upl oaded

3.4.3 - Ingtitution haslinkages with schoolsand | Fi ve/ Si x of the above
other educational agenciesfor both academic
and outreach activitiesand jointly organizes

L ocal community based activities Practice
teaching /internship in schools Organizes
events of mutual interest- literary, cultural and
open discussions on pertinent themesto school
education Discern waysto strengthen school
based practice through joint discussions and
planning Join hands with schoolsin identifying
areasfor innovative practice Rehabilitation
Clinics Linkages with general colleges

File Description Documents

Data as per Data Template No File Upl oaded
Report of each activitieswith No File Upl oaded
seal and signature of the

Principal

Any other relevant information No File Upl oaded

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for Teaching- Learning. viz., classrooms, |aboratories,
sports field, fitness center, equipment, computing facilities, sports complex, etc. for the various
programme offered Describe the adequacy of facilities for Teaching —Learning as per the minimum
specified requirement by statutory bodies in not more than 100 - 200 words

The institution has adequate facilities for Teachi ng- Learning.
viz., classroons, |aboratories, sports field, fitness center,
equi prent, conputing facilities, sports conplex, etc. for the
vari ous programme offered

Upgradation of IT infrastructure regularly in view of the recent
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devel opnents and advancenents in technology to neet the teaching
Safety and Surveil |l ance:

Medi cal facilities:

GQuest Room

Adm ssion System- It is done by the JCECEBsel ected by the
Gover nnent of Jhar khand

Laboratori es
Li brari es
| CT | ab

Language Lab

LMS Facility

File Description Documents

List of physical facilities No File Upl oaded
available for teaching learning

Geo-tagged photographs No File Upl oaded
Any other relevant information No File Upl oaded

4.1.2 - Number of classrooms and seminar hall(s) with ICT- enabled facilities such as smart
classroom, LMS, video and sound systemsetc. during the year.

4.1.2.1 - Number of classrooms and seminar hall(s) with ICT facilities

8

File Description Documents

Data as per Data Template No File Upl oaded
Geo-tagged photographs No File Upl oaded
Link to relevant page on the

Institutional website Ni |

Any other relevant information No File Upl oaded

Page 42/75 10-04-2024 12:39:24



Annual Quality Assurance Report of BETHESDA WOMEN TEACHERS TRAINING COLLEGE

4.1.3 - Expenditurefor infrastructure augmentation excluding salary during theyear (INR in
lakhs)

57. 36

File Description Documents

Data as per Data Template No File Upl oaded
Income Expenditure statements No File Upl oaded

highlighting the expenditure on
infrastructure augmentation with
seal and signature of CA and the
Principal

Any other relevant information No File Upl oaded

4.2 - Library asa L earning Resource

4.2.1 - Institution has adopted automation of library using Integrated Library Management System
(ILMYS) or any other software Describe the features of Library Automation in not more than 100 — 200
words.

Conputerised Library systemis avail able , Koha, the Qpen source
| i brary system

Free W-FI, internet access, download and printout facility have
been provi ded.

Proper system of feedback fromusers to inprove library services.

System of recommendati on for purchase of books through Departnents.

File Description Documents

Bill for augmentation of library No File Upl oaded
signed by the Principal

Web-link to library facilities, if

available Ni |

Any other relevant information No File Upl oaded

4.2.2 - Institution has remote access to library resources which students and teachers use frequently
Give details of Gateway for remote accessto library resources used by teachers and students in not
more than 100 - 200 words

Li brary of the institution is conputerised by not online for the
students.
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File Description Documents

Landing page of the remote No File Upl oaded
access webpage

Details of users and details of No File Upl oaded
visits/downloads

Any other relevant information No File Upl oaded
4.2.3 - Institution has subscription for e- One of the above

resour ces and has member ship / registration
for the following e-journals e-Shodh Sindhu
Shodhganga e-books Databases

File Description

Documents

Data as per Data template

No File Upl oaded

Receipts of subscription
/membership to e-resources

No Fil e Upl oaded

E-copy of the |etter of
subscription /member ship in the
name of institution

No File Upl oaded

Any other relevant information

No File Upl oaded

4.2.4 - Annual expenditurefor purchase of books, journals, and e-resour ces during the year

(INR in Lakhs)

0.8

File Description

Documents

Data as per Data Template

No Fil e Upl oaded

Income Expenditure statements
highlighting the expenditure on
purchase of books, journals, e-
resources with seal and signature
of both the Principal and
Chartered Accountant

No File Upl oaded

Any other relevant information

No Fil e Upl oaded

4.2.5 - Per day usage of library by teacher s and students during the academic year

4.2.5.1 - Number of teachersand studentsusing library for Month one (not lessthan 20 working
days) during the academic year

30

Page 44/75 10-04-2024 12:39:24



Annual Quality Assurance Report of BETHESDA WOMEN TEACHERS TRAINING COLLEGE

File Description Documents

Document showing the number
of teachers and students using
library / e-library per working
day/ logins in remote access for
10 days each for five months
during the academic year with
seal and signature of both the
librarian and principal

No File Upl oaded

Link to certified copies of the
ledger pages/screenshots of the
datafor 5 days each for 5
working months selected by the
institution

Ni |

Any other relevant information

No File Upl oaded

4.2.6 - Effortsare made to make available
National Policies and other documents on
education in the library suitableto the three
streams of teacher education —general teacher
education, special education and physical
education by the following ways Relevant
educational documents are obtained on a
regular basis Documents are made available
from other librarieson loan Documentsare
obtained as and when teachersrecommend
Documents are obtained as giftsto College

Two of the above

File Description Documents

Data as per Data Template

No File Upl oaded

Any other relevant information

No File Upl oaded

4.3 - ICT Infrastructure

4.3.1 - Institution updates its ICT facilities including Wi-Fi Describe ICT facilities including Wi-Fi

with date and nature of updation in not more than 100 - 200 words

| CT Resourse center

1 Conputer lab for students and teachers

w -fi canpus for teachers and students as per the need by students

and the curriculum
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File Description

Documents

Document related to date of
implementation and updation,
receipt for updating the Wi-Fi

No File Upl oaded

Any other relevant information

No Fil e Upl oaded

4.3.2 - Student — Computer ratio during the academic year

1:1

File Description Documents

Data as per data template No File Upl oaded
Purchase receipts and relevant No File Upl oaded
pages of the Stock Register with

seal and signature of the principal

Any other relevant information No Fil e Upl oaded
4.3.3 - Available bandwidth of internet B. 500 MBPS - 1GBPS

connection in the I nstitution (Leased line) Opt

any one:

File Description

Documents

Receipt for connection indicating
bandwidth

No File Upl oaded

Bill for any one month during
theacademic year indicating
internet connection plan, speed
and bandwidth

No File Upl oaded

Any other relevant Information

No File Upl oaded

4.3.4 - Facilitiesfor e-content development are | One of the above

availablein theinstitution such as Facilities for
e-content development are availablein the
institution such as Studio / Live studio Content
distribution system L ecture Capturing System
(LCS) Teleprompter Editing and graphic unit
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File Description Documents

Data as per Data Template No File Upl oaded

Link to videos of the e-content
development facilities Ni |

List the equipment purchased for No File Upl oaded
claimed facilities along with the
relevant bills

Link to the e-content developed
by the faculty of the institution Ni |

Any other relevant information No File Upl oaded

4.4 - Maintenance of Campus and Infrastructure

4.4.1 - Expenditureincurred exclusively on maintenance of physical and academic support
facilitiesduring theyear (INR in Lakhs)

1.5

File Description Documents

Data as per Data Template No File Upl oaded
Income Expenditure statements No Fil e Upl oaded

highlighting relevant items with
seal and signature of the
Principal and Chartered
Accountant

Any other relevant information No File Upl oaded

4.4.2 - Systems and procedures for maintaining and utilizing physical, academic and support facilities
- laboratory, library, sports complex, computers, classrooms etc.are in place Describe policy details of
systems and procedures for maintaining and utilizing physical, academic and support facilitiesin not
more than 100 - 200 words

There are established systens and procedures for maintaining and
utilizing physical, academ c and support facilities- |aboratory,
i brary, sports conplex, conputers, classroons etc.

Labor atory

Li brary
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Sports

Sports conmttee | ooks after maintaining the sports ground and
sports equi pnent. Conm ttee organi zes various indoor and outdoor
sports conpetitions for students

Conput ers

Mai nt enance of conputers (Hardware and Software), updating software
related to adm nistrative and overall maintenance of canpus

i nfrastructure. Annual maintenance contracts for conputers, copier
machi nes, software, CCTV etc

File Description Documents

Appropriate link(s) on the
institutional website Ni |

Any other relevant information No File Upl oaded

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - A range of capability building and skill | Four of the above
enhancement initiatives are undertaken by the
institution such as Career and Personal
Counseling Skill enhancement in academic,
technical and or ganizational aspects
Communicating with persons of different
disabilities: Braille, Sign language and Speech
training Capability to develop a seminar paper
and aresear ch paper; under stand/appreciate
the differ ence between the two E-content
development Online assessment of learning
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File Description Documents

Data as per Data Template

No File Upl oaded

Report on each capability
building and skill enhancement
initiative adopted with seal and
signature of the Principal

No File Upl oaded

Sample feedback sheets from the No File Upl oaded
students participating in each of

theinitiative

Photographs with date and No File Upl oaded

caption for each initiative

Any other relevant information

No File Upl oaded

5.1.2 - Available student support facilitiesin
institution are Vehicle Parking Common
rooms separ ately for boysand girls
Recreational facility First aid and medical aid
Transport Book bank Safe drinking water
Hostel Canteen Toiletsfor girlsindicatethe
one/s applicable

Ni ne or nore of the above

File Description Documents

Geo-tagged photographs

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

5.1.3 - Thelnstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policies with
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievances through
appropriate committees

A. Al of the above
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File Description Documents

Data as per Data Template for
the applicable options

No File Upl oaded

Institutional guidelines for
students' grievance redressal

No File Upl oaded

Composition of the student
grievance redressal committee
including sexual harassment and

ragging

No File Upl oaded

Samples of grievance submitted
offline

No File Upl oaded

Any other relevant information

No File Upl oaded

5.1.4 - Institution provides additional support
to needy studentsin several ways such as
Monetary help from external sourcessuch as
banks Outside accommaodation on reasonable
rent on shared or individual basis Dean
student welfareis appointed and takes care of
student welfar e Placement Officer isappointed
and takes car e of the Placement Céll
Concession in tuition fees’hostel fees Group
insurance (Health/Accident)

Fi ve or nore of the above

File Description Documents

Data as per Data template

No File Upl oaded

Income Expenditure statement
highlighting the relevant
expenditure towards student
concession aong with approval /
sanction letter

No Fil e Upl oaded

Report of the Placement Cell

No File Upl oaded

Any other relevant information

No File Upl oaded

5.2 - Student Progression

5.2.1- Number of studentsof theinstitution placed asteacher s/teacher educatorsduringthe

year
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Number of students placed as teachers/teacher Total number of graduating students

educators

10

100

File Description

Documents

Data as per Data Template

No File Upl oaded

Reports of Placement Cell for
during the year

No File Upl oaded

Appointment letters of 10 percent
graduates for each year

No Fil e Upl oaded

Any other relevant information

No Fil e Upl oaded

5.2.2 - Number of student progression to higher education during the academic year

5.2.2.1 - Number of outgoing students progressing from Bachelor to PG (Al).

10

File Description

Documents

Data as per Data Template

No File Upl oaded

Details of graduating students
and their progression to higher
education with seal and signature
of the principal

No File Upl oaded

Documentary evidence in support
of theclaim

No File Upl oaded

Any other relevant information

No File Upl oaded

5.2.3 - Number of students qualifying state/national level examinations during the year (eg:

NET/SLET/ TET/CTET)

5

File Description

Documents

Data as per Data Template

No File Upl oaded

Copy of certificates for
qualifying in the state/national
examination

No File Upl oaded

Any other relevant information

No File Upl oaded

5.3 - Student Participation and Activities
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5.3.1 - Student council is active and plays a proactive role in the institutional functioning Describe the
ways in which student council plays a proactive rolein the institutional functioning and contribute for
students welfare in not more than 100 - 200 words

It is the voice of student body which help share student i deas,
I nterests and concerns of education with the community.

They help to raise funds for institution wde activities such as
soci al events.

Menbers of the student council acts as volunteers during the
di fferent function organised at the college as well as the sem nar
and cl asses

Different group is formed for the prayer , educational tour,
exam nation etc.

File Description Documents

Copy of constitution of student No Fil e Upl oaded
council signed by the Principal

List of students represented on No File Upl oaded
different bodies of the Institution
signed by the Principal

Documentary evidence for No File Upl oaded
alumni rolein institution
functioning and for student
welfare

Any other relevant information No File Upl oaded

5.3.2 - Number of sportsand cultural eventsorganized at theinstitution during the year

10

File Description Documents

Data as per Data Template No File Upl oaded

Reports of the events along with No File Upl oaded
the photographs with captions
and dates

Copy of circular / brochure No File Upl oaded
indicating such kind of events

Any other relevant information No Fil e Upl oaded

5.4 - Alumni Engagement
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5.4.1 - Alumni Association/Chapter (registered / non-registered but functional) contributes
significantly for the development of the institution Describe the role of alumni association in the
development of institution in not more than 100 - 200 words highlighting two significant contributions

in any functional aspects

Not Regi stered but functional.lt

devel opnent of Institution

I's working and functioning for the

File Description

Documents

Details of office bearers and
members of alumni association

No File Upl oaded

Certificate of registration of
Alumni Association, if registered

No File Upl oaded

Any other relevant information

No Fil e Upl oaded

5.4.2 - Alumni hasan activerolein theregular | Al |

institutional functioning such as Motivating
the freshly enrolled students Involvement in
thein-house curriculum development
Organization of various activities other than
classroom activities Support to curriculum
delivery Student mentoring Financial
contribution Placement advice and support

of the above

File Description

Documents

Documentary evidence for the
selected claim

No File Upl oaded

Income Expenditure statement
highlighting the alumni
contribution

No File Upl oaded

Report of alumni participation in
institutional functioning for the
academic year

No Fil e Upl oaded

Any other relevant information.

No File Upl oaded

5.4.3 - Number of meetings of Alumni Association held during the year

1
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File Description Documents
Data as per Data Template No File Upl oaded
Agenda and minutes of the No File Upl oaded

meeting of Alumni Association
with seal and signature of the
Principal and the Secretary of the
Association

Any other relevant information No File Upl oaded

5.4.4 - Alumni Association acts as an effective support system to the institution in motivating students
aswell as recognizing, nurturing and furthering any special talent/s in them. Describe the mechanism
through which Alumni Association acts as an effective support system to the institution in motivating,
nurturing special talent in not more than 100 - 200 words

Alumi association acts as an effective support systemto the
institution in notivation students as well as recognizing talent in
them Association also used to devel opment of the institution

noti vati on.

File Description Documents

Documentary evidence in support No Fil e Upl oaded
of theclaim

Any other relevant information No File Upl oaded

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of an effective |leadership and participatory
mechanism in tune with the vision and mission Describe the vision and mission statement of the
institution on the nature of governance, perspective plans and participation of the teachers, students
and non-teaching staffs in its decision making bodies of the institution in not more than 100 - 200
words.

Several commttees had fornmed for betternment of institution.

Meeti ngs Conducted wth teachers and student council, Teacher’s
Representative, Burser, Exam nation Controller, Appointed anong the
faculty and all Part of Governing Bodies . They play and inportant
role in admnistrati on and Managenents. O her decentralized and
partici pati ve managenent system had established.

Vision: To be a premer institution in the field of education for
the betternent of society.

M ssion: To provide, nurture and maintain conducive environnment for
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academ c excel l ence, research

Quality Policy: To provide value based quality educati on maintaining
pace with changing technol ogy to produce conpetent and skilled

prof essionals ready to accept gl obal chall enges.

Quality Qbjectives:

1. Devel opnent of Leadership quality to students.

2. Quality consciousness at all levels of the staff.

3. Strict NOto conpromse with quality.

4. Strive to do still better.

5. Di scourage Short Cuts.

File Description Documents

Vision and Mission statements of No File Upl oaded
the institution

List of teachers, students and non- No File Upl oaded
teaching staff on decision making
bodies of the institution with seal
and signature of the Principal

Documentary evidence in support No File Upl oaded
of the claim
Any other relevant information No Fil e Upl oaded

6.1.2 - Ingtitution practices decentralization and participative management Describe the process of
decentralization and participative management practiced in the institution in not more than 100 - 200
words

The institution practices decentralization and participative
managenent

1. Managenent: The Institution pronotes a culture of
decentralisation and participative managenent involving all types of
st akehol ders in the process of decision naki ng. The nanagenent

al ways believes in decentralisation and participative managenent.
The managenent endeavours best substantial independence to the
Institutions in all area of decision making process.

2. Admnistration: Admnistration is the backbone of the
Institution. Institution firmy believes to provide quality
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education to the society. . The adm nistration ensures the snooth
functioning in the all areas |ike Adm ssions, Record Keeping,
Eval uati on and Supervision, and Mai ntenance.

3. Faculty Menbers Faculties maintains the healthy relationship with
students, faculties, and community.

4. Departnents The Primary role of the departnent is to provide the
academ c excellence in all activities.

5. Non Teaching Staff In the adm nistration non teaching staff plays
crucial role in managi ng the day-to-day work.

File Description Documents

Relevant documentsto indicate No File Upl oaded
decentralization and participative

management

Any other relevant information No File Upl oaded

6.1.3 - The institution maintains transparency in its financial, academic, administrative and other
functions Describe the efforts of the institution towards maintenance of transparency in itsfinancial,
academic, administrative and other functions in not more than 100 - 200 words.

Yes, The institution maintainig the above subjects. they have the
Online fee paynent system LMS for devel opnent of student

The institution maintains conplete transparency in its financial,
academ c, admnistrative and auxiliary functions

Response: Conplete transparency in its academ c, admnistrative and
auxiliary functions by clearly defining its vision, mssion,
obj ectives and procedures and dissem nating themat all |evels.

Transparency in Academ ¢ Functioning - College strictly adheres to
t he academ c cal endar that details the various activities in
advance. Adm ssion notifications are made through newspapers and on
Jhar khand Governnent website. Adm ssion forns are processed online,
with all the relevant details explained in the prospectus and al so
on the JCECEB website.

Transparency in Adm nistrative Functioning - Recruitnents and Staff
Pronotions are al so undertaken wth utnost transparency. All posts
are advertised online and |ist of candi dates screened and called for
interview are di splayed on the coll ege website.
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Transparency in Financial Functioning -Institution follows all the
rul es and regul ati ons of the Governnent of India.

Auxi liary Functions: Auxiliary functions of the college included the
extension activities, sports and outreach programres. The extension
and outreach programes are mainly conducted by National Service
Schenme (NSS) units

File Description Documents

Reportsindicating the efforts No File Upl oaded
made by the institution towards
maintenance of transparency

Any other relevant information No File Upl oaded

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic plan is effectively deployed Describe one activity successfully
implemented based on the strategic plan with details of deployment strategy, during the year in not
more than 100 - 200 words

1. Adm ssion of Students

2. Library , ICT and Physical Infrasturcture / Instrunentation
3. Research and Devel opnent

4. Exam nation and Eval uati on

5. Teaching and Learni ng

6. Curriculum and Devel opnent

Recrui tment of Facul ty/ Supporting Staff.

? Advertisenents are published in the state and national |evel
newspapers.

? Interviews are conducted by a panel consisting of senior faculty,
Head of the Departnent, External subject expert, Principal and
Chai rman, UR

? Preference is given to relevant qualifications, teaching, research
and i ndustrial experience.

? A denonstration is taken from each person to understand the
teaching capabilities and conpetency.
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? The guidelines of the university and NCTE are foll owed during the

recruitnment of the faculty.

? The selected candidates are required to attend the university

ratification process.

? Supporting staff are recruited by the panel

Princi pal and Chai r man.

consi sts of HODs,

File Description Documents

Link to the page leading to
Strategic Plan and deployment
documents

Ni |

Documentary evidence in support
of the claim

No File Upl oaded

Any other relevant information

No Fil e Upl oaded

6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc. Describe the functioning of the

institutional bodiesin not more than 100 - 200 words.

The functioning of the institutional
efficient as visible from policies,
appoi nt ment and service rul es,

The participation of students,

ADM NI STRATI VE SETUP:

Team of Menbers

Li st of Governi ng Body Menbers:
Rt. Rev.

chairman = Johan Dang

| QAC MEMBERS:

Co-ordi nator - Dr. Rakesh Kumar Ekka

Institute Level Conmmttees:
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D

Adm ssion Commttee

D

)

)

Di scipline Commttee

? Exam nation Comm ttee

Alumi Activities Commttee

Anti Ragging Comnmttee

File Description

Documents

Link to organogram on the
institutional website

Ni |

Documentary evidence in support
of the claim

No File Upl oaded

Any other relevant information

No File Upl oaded

6.2.3 - Implementation of e-governancearein
the following ar eas of operation Planning and
Development Administration Finance and
Accounts Student Admission and Support
Examination System Biometric/ digital
attendance for staff Biometric/ digital

attendance for students

Al'l of the above

File Description

Documents

Data as per Data Template

Fi |l e Upl oaded

Screen shots of user interfaces of
each module

Fi |l e Upl oaded

Annual e-governance report

Fi |l e Upl oaded

Geo-tagged photographs

No

Fi |l e Upl oaded

Any other relevant information

No

Fi |l e Upl oaded

6.2.4 - Effectiveness of various bodies/ cells/ committees is evident through minutes of meetings and
implementation of their resolutions / decisions Describe one decision based on the minutes of the
meetings of various Bodies/ Cells/ Committees which is successfully implemented in not more than

100 - 200 words.

Ef fectiveness of various bodies/cells/commttees is evident through
m nutes of neetings and inplenentation of their
institution constitutes various comrttees every year for
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functi oni ng.
Sone of the commttee are:

I nternal Assessnent: The conmttee takes the responsibility of
conducting the internal Assessnent test in an efficient and
ef fecti ve manner.

Col | ege Magazi ne: Col |l ege Magazine conmttee is responsible for
comng up with the annual nmagazi ne of the coll ege.

Di sci pline/Dress Code: The college discipline coomittee ensures that
the college discipline is followed by all the students in the

coll ege. Any violation of discipline in terns of dress code or
conduct is reported to the head of the departnent and action is
taken on the violators.

Anti Ragging: The conmittee ensures that the canpus is free from
raggi ng.

Sports & Recreation: The sports commttee organi zes nunber of sports
nmeet s.

Alumi Cell: An active alumi cell is functional in the institute
whi ch has built a network of alumi. The comm ttee organi zes guest
| ectures and invited talks fromillustrious al umae. Annual al umi

neet i s being organized by the conmttee.

Counseling & Career Cuidance: The cell pronotes and ensures a
heal t hy environnment & enotional well being of student.

File Description Documents

Minutes of the meeting with seal No File Upl oaded
and signature of the Principal

Action taken report with seal and No File Upl oaded
signature of the Principal

Any other relevant information No File Upl oaded

6.3 - Faculty Empower ment Strategies

6.3.1 - Effective implementation of welfare measures for teaching and non-teaching staff isin place
Describe the existing welfare measurements for teaching and non-teaching staff and their
implementation in not more than 100 - 200 words
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1. Loan facilities is available
2. Additional benefits to staffs (Festivals)

The institution has effective welfare neasures for teaching and non-
teaching staff and avenues for career devel opnent / progression

Response

The institution effectively inplenents the welfare schenmes for the
t eachi ng and Nonteaching faculties. The Col | ege nakes arrangenents
for availing government schenes

Fi nanci al Support o

To the staff to attend workshops and sem narboth at the national
sem nar and international |evel

o For celebrating festivals, festival advance to the non-teaching

o Ofice roons for Staff Associations (Teaching and Non-teaching) on
t he canpus

o Staff quarters for the donestic staff inside the college prem ses
o Two sets of uniforns to the donestic staff every year
o W-Fi facility to the staff inside the coll ege canpus

o Staff Gievance Redressal Cell to address the issues and
gri evances of the staff

o Financial assistance to the conduct of staff exposure programe
and tour (Both teaching & Non-teaching)

Recogni ti on and Rewar ds
o The teaching and non-teaching staff are honoured

o The spouse or fam |y nenber (Non-Teaching Staff) is given a job on
conpassi onat e grounds.

o Various other training progranmes such as itemwiting, research
pr oj ect
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File Description

Documents

List of welfare measures
provided by the institution with
seal and signature of the
Principal

No File Upl oaded

List of beneficiaries of welfare
measures provided by the
institution with seal and signature
of the Principal

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

6.3.2 - Number of teachers provided with financial support to attend seminars/ conferences/
wor kshops and towar ds member ship fees of professional bodies during the year

5

File Description

Documents

Data as per Data Template

No File Upl oaded

Institutional Policy document on
providing financial support to
teachers

No Fil e Upl oaded

E-copy of letter/s indicating
financial assistance to teachers

No File Upl oaded

Certificate of participation for the
clam

No File Upl oaded

Certificate of membership

No File Upl oaded

Income Expenditure statement
highlighting the financial support
to teachers

No File Upl oaded

Any other relevant information

No File Upl oaded

6.3.3 - Number of professional development /administrative training programmes or ganized by

theinstitution for teaching and non-teaching staff during the year.

1
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File Description Documents

Data as per Data Template No File Upl oaded
Brochures / Reports along with No File Upl oaded
Photographs with date and

caption

List of participants of each No File Upl oaded
programme

Any other relevant information No File Upl oaded

6.3.4 - Number of teachers undergoing online/ face to face Faculty Development Programmes
(FDPs) viz., Orientation Programme and Refresher Course of the ASC /HRDC, Short Term
Courseand any other similar programmes

1

File Description Documents

Data as per Data Template No File Upl oaded
Copy of Course completion No File Upl oaded
certificates

Any other relevant information No Fil e Upl oaded

6.3.5 - The institution has a performance appraisal system for teaching and non-teaching staff
Describe the process of performance appraisal system for teaching and non-teaching staff in not more
than 100 - 200 words.

Per f ormance apprai sal systemfor teaching and non-teaching staff
(i) Research Publications and Academ c Contri butions
(ii)feedback fornms are issued to the students

(1i1)The feedback forns in the form of questionnaire coll ect

I nformati on about the teacher and different aspects pertaining to
t he teachi ng process.
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File Description Documents

Proforma used for performance No File Upl oaded
appraisal for teaching and non-
teaching staff with seal and
signature of the Principal

Performance Appraisal Report of No File Upl oaded
any three teaching and three non-
teaching staff with seal and
signature of the Principal

Any other relevant information No File Upl oaded

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal or /and external financial audit regularly Describe the process of
internal and external financial audits along with the mechanism for settling audit objections, if any,
during the year in not more than 100 - 200 words

Yes, financial audit reqgularly every year by external party

File Description Documents

Report of Auditors of during the No File Upl oaded
year signed by the Principal.

List of audit objections and their No File Upl oaded

compliance with seal and
signature of the Principal

Any other relevant information No File Upl oaded

6.4.2 - Funds/ Donationsreceived from non-gover nment bodies, individuals, philanthropists
averaged over theyear (not covered in Criterion I11)(INR in Lakhs)

0
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File Description Documents
Data as per Data Template No File Upl oaded
Income Expenditure statements No File Upl oaded

highlighting the relevant items
with seal and signature of both
the Chartered Accountant /
Principal

Copy of letter from the NGO / No File Upl oaded
Individual / Philanthropists
stating the Fund / Donation given

Any other relevant information No File Upl oaded

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources arein
place. Describe the procedure of mobilization of funds and its optimal utilization in not more than 100
- 200 words.

Yes

e Al the constituent colleges are self-financing institutions.
e Optimumutilization of assets i.e. |and, buildings,
equi pnents, vehicles, furniture etc. which are already in
pl ace and to be created in future.
e Feasibility studies are done before start of new prograns and
I nstitutions

File Description Documents

Documentary evidence regarding No File Upl oaded
mobilization and utilization of
funds with seal and signature of
the Principal

Any other relevant information No File Upl oaded

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) or any other mechanism has contributed significantly
for institutionalizing the quality assurance strategies Describe the process adopted by the institution
for quality assurance through IQAC or any other mechanism in not more than 100 - 200 words

Dfferent conmttee is fornmed for devel oping the qulaity assurancy
strategi es.

Different commttee of | QAC OF COLLEGE are

1. Anti Ragging Cell
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Research Commttee
Sports conmittee

| CT Resourse

Al umi associ ati on

Adm ssion comm ttee
Cultural commttee

Exam nation commttee
Adm nistrative conmttee

©XNOGOAEWN

| mpl enentation of Green practices in the canpus:
| CT based activity

comm ttees have been constantly inproving their curricular, co-
curricul ar performances

File Description Documents

List of activities responsible for No File Upl oaded
ensuring quality culturein the
Institution with seal and
signature of the principal

Any other relevant information No File Upl oaded

6.5.2 - The institution reviews its teaching-learning process periodically through IQAC or any other
mechanism Describe the process adopted by the institution for reviewing Teaching-L earning Process
periodically in not more than 100 - 200 words.

Structured feedback 1s taken fromthe student and all other

st akehol ders. The feedback received is anal yzed and appropriate
action is taken to neet the standards.

Curriculumenrichnment and revi ew

Facul ty training Programres:

| QAC conducts faulty training programmes to i nprove the know ege of
t eachers.

Feedback system

Col | ection of feedback by | QAC at every step gave a chance of
i mprovenent of teaching | earning process.
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File Description Documents

Appropriate documents to show
the visible improvement/sin
Teaching-Learning Process with
seal and signature of the
Principal

No File Upl oaded

Any other relevant information

No File Upl oaded

6.5.3 - Number of quality initiativestaken by IQAC or any other mechanism for promoting

quality culture during the year

3

File Description Documents

Data as per Data Template

No Fil e Upl oaded

Report of the work done by
IQAC or other quality
mechanisms

No File Upl oaded

List of quality initiatives
undertaken by IQAC / other
quality mechanism signed by the
Principal

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

6.5.4 - Institution engages in several quality
initiatives such as Regular meeting of Internal
Quality Assurance Cell (IQAC) or other
mechanisms; Feedback collected, analysed
and used for improvements Timely submission
of AQARs (only after 1st cycle) Academic
Administrative Audit (AAA) and initiation of
follow up action Collaborative quality
initiatives with other institution(s)
Participation in NIRF

Two of the above
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File Description Documents

Data as per Data Template No File Upl oaded
Link to the minutes of the

meeting of IQAC Ni |

Link to Annual Quality

Assurance Reports (AQAR) of Ni |

IQAC

Consolidated report of Academic No File Upl oaded
Administrative Audit (AAA)

e-Copies of the accreditations No File Upl oaded
and certifications

* Supporting document of No Fil e Upl oaded
participation in NIRF

Feedback analysis report No File Upl oaded
Any other relevant information No File Upl oaded

6.5.5 - Institutions keeps track of the incremental improvements achieved in academic and
administrative domains of its functioning through quality assurance initiatives For first cycle:

Describe two examples to show incremental improvements achieved within the institution during the
year in not more than 100 - 200 words each For second and subsequent cycles: Describe two examples
to show incremental improvements achieved within the institution due to quality initiatives since the
previous accreditation in not more than 100 - 200 words each

Academ c | ncrenental |nprovenents

e Academi c Planning Coomittee plans the session plan and academ c
cal endar for the conplete session for well planned functioning of
the Institute.

e Exami nation Commttee: Looks after Internal & external exam nation
and mai ntai ns exam nation records. The comm ttee keeps the record of
any grievances related to exam nation and acts as a bridge between
uni versity and col |l ege for snooth execution of exam nations

Adm ni strative | nprovenents

e Online Adm ssion

e Online Adm nistration
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File Description Documents

Relevant documentary evidence No File Upl oaded
in support of the claim

Any other relevant information No File Upl oaded

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Institution has a stated energy policy streamlining ways of energy conservation, use of
alternate sources of energy for meeting its power requirements Describe the institution’ s energy
policy streamlining ways of energy conservation, use of alternate sources of energy for meeting its
power requirements in not more than 100 - 200 words.

The Institution has facilities for alternate sources of energy and
energy conservati on neasures

1. Sol ar energy
2. waste managenent is used
3. Water Recharging process is Present

4. Use of LED bul bs/ power efficient equipnent

File Description Documents

Institution’s energy policy No File Upl oaded
document

Any other relevant information No File Upl oaded

7.1.2 - Institution has a stated policy and procedure for implementation of waste management Give a
brief note on the institution policy for waste management along with itsimplementation procedurein
not more than 100 - 200 words.

Waste Material is segregated and Col |l ected for the nunici pal
corporation for Recycle and other activities.

e To provide appropriate training for teacher, resident, staff,
students and ot her stakehol ders on waste nmanagenent issues.

e mninse waste generation at source and facilitate repair,
reuse and recycling over the disposal of wastes in a cost
effective manner.

e defined roles and responsibilities to identify and co-ordi nate
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each activity of the waste nmanagenent.

e environnental awareness in order to increase and encourage
waste m nim sation, reuse and recycling.
e To ensure the safe handling and storage of wastes on canpus

e Holistic approach of waste managenent

i n the canpus.

File Description

Documents

Documentary evidence in support
of theclaim

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.3 - Institution waste management practices
include Segr egation of waste E-waste
management Ver mi-compost Bio gas plants

Sewage Treatment Plant

One of the above

File Description

Documents

Documentary evidence in support
of each selected response

No File Upl oaded

Geo-tagged photographs

No File Upl oaded

Income Expenditure statement
highlighting the specific
components

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

7.1.4 - Institution has water management and
conservation initiativesin theform of 1. Rain
water harvesting 2. Waste water recycling 3.
Reservoir gtanks/ bore wells 4. Economical

usage/ reduced wastage

Two of the above

File Description

Documents

Income Expenditure statement
highlighting the specific
components

No File Upl oaded

Documentary evidence in support
of the claim

No File Upl oaded

Geo-tagged photographs

No File Upl oaded

Any other relevant information

No File Upl oaded
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7.1.5 - Ingtitution is committed to maintenance of cleanliness, sanitation, green cover and providing a
pollution free healthy environment Describe the efforts of the institution towards maintenance of
cleanliness, sanitation, green cover and providing a pollution free healthy environment in not more
than 100 - 200 words

Institution is commtted to mai ntenance of cleanliness, sanitation,
green cover and providing a pollution free healthy environnment

Cl eanliness: At the college and canpus | evel, Swachh Bharat Abhiyaan
or Clean India Canpaign was held to bring about change in behavi oral
and attitudinal aspect of habitants.

Sanitation: Access to sanitation facilities is a fundanental right
to safeguard health. Separate and safe sanitary facilities for
females in the canpus are al so an encouragi ng factor of the

I nstitute.

Green cover: Apart fromprimary cleanliness and sanitation efforts,
the institute is also commtted to pronoting sustai nable habits by
pronoting cloth bags with other efforts to maintain a plastic free
envi ronnent .

Pol lution free healthy environnment: Environmental Pronotion
Activities on Plastic Awareness Event, Tree Plantation at coll ege
canmpus, Plastic Recycle, Cean and G een, Awareness on sound

pol lution, etc. are conducted as outreach activities

File Description Documents

Documents and/or photographs No File Upl oaded
in support of the claim

Any other relevant information No File Upl oaded

7.1.6 - Institution is committed to encourage Al'l of the above
green practicesthat include Encouraging use
of bicycles/ E-vehicles Create pedestrian
friendly roadsin the campus Develop plastic-
free campus M ove towar ds paperless office
Green landscaping with treesand plants
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File Description Documents

Videos/ Geotagged photographs No File Upl oaded
related to Green Practices
adopted by the institution

Circulars and relevant policy No File Upl oaded
papers for the claims made

Snap shots and documents No File Upl oaded
related to exclusive software
packages used for paperless
office

Income- Expenditure statement No File Upl oaded
highlighting the specific
components

7.1.7 - Number of expenditure on green initiatives and waste management excluding salary
component during theyear (INR in Lakhs)

Rs. .001 Lakhs

File Description Documents

Data as per Data Template No File Upl oaded
Income Expenditure statement on No File Upl oaded
green initiatives, energy and

waste management

Any other relevant information No File Upl oaded

7.1.8 - Ingtitution puts forth efforts leveraging local environment, locational knowledge and resources,
community practices and challenges. Describe institution’s efforts showcasing the way it leverages
local environment, locational knowledge and resources, community practices and challenges in not
more than 100 - 200 words

Local Environnent: A Swachh Abhiyaan programme was conducted where
student teachers participated in cleaning the canpus prem ses,
conducting cl eanliness and hygi ene session for practice teaching
school students. The institution has focused on several community
and soci al issues and conducted activities to sensitize the student
teachers and the community reach out to the less privileged in
society and to contribute in different ways to the welfare of the
soci ety.

Locati onal Know edge: The institution has endeavored to spread
awar eness on the environnental issues through a Poster conpetition
on sustainable living, cloth bag making conpetition, Environnent
Day, etc. Sessions,sem nar by different experts focusing on role of
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t eachers, new approaches, tools,

and the online educati onal

Communi ty practices:
Pr of essi onal

resources they can use and
chal | enges they face in today’'s changing tinmes due to the pandem c
pr ocess.

A val ue- added course on Communi cati on,
Engl i sh and Yoga was conducted to inculcate health and
wel | ness practices anong the student teachers and the conmunity.

File Description Documents

Documentary evidence in support
of theclaim

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.9 - Theinstitution has a prescribed code of
conduct for students, teachers, administrators
and other staff and conducts periodic
sensitization programmesin thisregard: The
Code of Conduct isdisplayed on the website
Thereisa committee to monitor adherenceto
the Code of Conduct Institution or ganizes
professional ethics programmesfor students,
teachers, administratorsand other staff
Annual awar eness programmes on the Code of
Conduct are organized

A Al

of the above

File Description Documents

Copy of the Code of Conduct for
students, teachers, administrators
and other staff of Institution /
Affiliating University

No File Upl oaded

Web-Link to the Code of
Conduct displayed on the
institution’ s website

No File Upl oaded

Reports / minutes of the periodic
programmes to appraise
adherence to the Code of
Conduct

No File Upl oaded

Details of the Monitoring
Committee, Professional ethics
programmes, if any

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

7.2 - Best Practices
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7.2.1 - Describe at least two institutional best practices (as per NAAC format given on its website)
Describe any two best practices successfully implemented by the institution as per NAAC format

1. Encouraging participation of faculty nenber in the faculty
devel opnent programes |i ke semnars , workshop and notivati on
teachers for their professional growh in their rel evant ares.

2. Organised sem nar for students at col |l ege and special school
visit for students

TEACHI NG — LEARNI NG PROCESS -

To ensure the conpletion of syllabus according to the academ c
cal endar of Coll ege

e To encourage teachers to adapt to advance pedagogi cal nethods
i ncluding I CT adoption in class roomteaching

e To inprove pass percentage, average marks in each senester and
enhance the nunber of ranks bagged by the college at the
university | evel exam nations e

e To increase the placenent of college as quality of students
woul d be i nproved

e To nmake the | earning experience of students nore enriching and
to increase students’ satisfaction through inparting content
beyond syl | abus.

e To bridge the gap between academ a and i ndustry.

e To facilitate part-tine jobs for the students who want to hone
their skills and earn extra noney

e To ensure that all eligible students avail the schol arship
of fered by governnent institutions.

e To notivate the students for their holistic devel opnent.

File Description Documents

Photos related to two best No File Upl oaded
practices of the Institution

Any other relevant information No File Upl oaded

7.3 - Institutional Distinctiveness

7.3.1 - Performance of the institution in one area of distinctiveness related to its vision, priority and
thrust Describe the institutional performance in one area of distinctiveness related to its vision,
priority and thrust in not more than 100 -200 words

1. Quality Teaching and | earning by using current trends and
ener gi ng net hodol ogi es
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2. strengthening ICT resource centre and library with e-resourse
mat er i eal

3. To inplenment teacher support strategies for the professor grow h.

4. Qur Vision and objective to provide high quality education and
econom ¢ progression of student is achieved by our student that’s
why they trust our institution

5. The Col | ege Organi zes Health Canps and public awareness rally in
its nearby villages every year in which teachers, students
partici pate.

File Description Documents

Photo and /or video of No File Upl oaded
ingtitutional performance related
to the one area of its
distinctiveness

Any other relevant information No File Upl oaded
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